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S i’%’ St. Mariy's Catholic Primary School Aston Le Walls
“a place of educational excellence with Christ .at its .centre”

Qo .nathing fraom selfishness .or deceit, but in humility count others better than yourselves.
Let each of you look nat anly Lo his own interests but .also Lo the interest of others’. Philippians 2:3-4

Equality Policy/ Disahbility Policy .and Equality Plan
lincorporating statutory Accessibility Plan, Oisability Fquality Scheme .and other equalities .duties)

E,q,twutg/ Disahility Policy Lntroduction
At St Mariys Catholic Primary School we helieve that each child is part of Gods creation .and .must therefore share in His

dignity and respect. Tmmpim%mmmfmmcmmmmqmm compassion and justice in .all its
activities and relationships .and promotes equality of opportunity for pupils, staff, parents, governors, carers and others
who wse ouwr school. We .condemn any form of discrimination and harassment related to mmm,

Aims

This policys aim is to provide .a structure to:

promote equality of opportunity reqgardless of disahility.

eliminate discrimination that is wnlawful under the Disability Discrimination Act.
eliminate harassment that is related to disahility

promote positive attitudes tow.ards all others.

encourage our pupils to become .active and responsible people.

The school recognises that it hos to make special efforts to ensuwre that all groups are helped to fulfil their potential,
including:

Boys .and girls, men and w.omen

ALl minority ethnic groups including trovellers, refugees and asylum seckers

Pupils .and .others with special educational needs

Pupils and .others with .a range of disabilities

Looked after children .and their carers

The school takes steps to zn/s,ufzi}ba,t,ail/s,taff,a,n.d.,g,owzm.ons,axsz,ounzdmﬂwwm,ofwmij,tg. This includes staff
inset and .appropriate training. A TiGOroMs. ,tr,a,ddng process provides current data on both individuwal pupil .achievement and
also that of all vulnerable groups. Specific needs of pupils .are identified .and .actions implemented to ensure that everyone
achieves to their



full potential
Owr monitoring procedures are as follows:

Tzadu.n,g and J.aa,mm.g ohserv.ations bxé Head, Subject Coordinators and senior leadership team
Drop in lesson ohservations

Lesson Study focussing on targeted pupils.

Pupil Progress Meetings

Book and planning scrutinies

Tracking and target setting (Class .and Lndividual)

Gowernor Subcommittees/ Full Gowvernor Meetings

Attendance records

The school has identified the following issues that may he harriers to effective learning .and successful w.orking .at the
Achool:

Low self esteem, low expectations .and peer group pressure

Experience of bullying, harassment or social exclusion

Low income leading to difficulty in participating in some aspects of achool life and no .odequate home study space
Low parental support or different parental expectations

Frequent imowes .and lack of stability in life leading to time out of school or low attendance

Lack of help mwith emotional, mental & physical well-heing .and poor hehaviowr incuding exclusions
Children with English .as an additional language

Special Educational Needs

Lack of physical access to school facilities or services

Lnappropriate curriculum and | or pedagogy

Recruitment , management .and development .of staff .and .governors

The school recognises that it hos a legal ohligation under the Disability Discrimination Act ( quS)Lonwetﬂwxmd/sof
people with disahilities even if it requires giving them more fovourable treatment.

Because of owr small rural context, we are aw.ays mindful of the need to .actively promote community cohesion, in terms
of faith, ethnicity, culture and socio economic circumstances, by honding as a school community .and bridging out to
others in our local, extended and global .community. We address Community Cohesion through the curriculum, in its
broodest sense, incduding wisits, extracurricular opportunities .and visitors, news bhoard .and through our Catholic ethos

and approach to teaching



E.quality Policy

Equality Plan

The school has identified the following strategies that .are specifically designed to address

those issues

Establishing, maintaining .and developing .o school culture and ethos

Owr achool has established and continually strives to maintain a school culture that is
all- inclusive. Positive attitudes tow.ards learning .and hehowviour are .alw.ays promoted
and this results in a school with a supportive and irwolving erwironment for all.
Diversity is celebrated through PSHE, RE, School Newspaper and the embrocing the
variety of cultures of pupils within the school.

AUl members .of the school community are irwolved with the promotion of equality within
the school e.q. the school council teaching and non teaching staff and gowvernors who
define and implement the rules and guidelines of interaction with and support of children
with different needs or from different hockgrounds. Performance .against these rules is
monitored by all groups, with high standards of hehaviowr expectations pushed down
from the staff and governing hody.

As a Catholic School, we have an Admissions Policy with clear criteria quidelines mwhich
is given to all prospective parents.

Ensure, when policy .documents
are  reviewed, they promote the
Achools values.

To JrngLarLg rewview our approach
To continue to .analyse performance
reqularly.

To ensure the PSHE .approach is
incorporated into the revised
curriculum.

To continue to support local charities

To continue to seek, .and huild .on
current, opportunities to support ,of

glohal projects.

Preventing .and dealing effectively with bullying .and harossment
Recognising that the groups .covered in this policy .are more xyulnerable to bullying and
harassment, St Marys Primary School communicates to pupils, parents and staff its
abhorrence of all forms of bhullying and harassment through:

o Assemblics

o Parent Consultations,

¢ Parent Information Evenings,

Review Anti Bullying Policy annwally
- copy of revised policy on wehsite.




Staff Meetings

School Council - Posters, assemhblies etc.,
Pupil/Parent Questionnaires

PSHE /Circle Time/RE

All Lncidents .are reported to class teacher/Headteacher .and dealt with Awiftly and
effectively. The Anti Bullying Policy states set procedures for dealing with hullying
incidents .and clearly identifies the different forms that bullying can take e.q. ciyber
bullying (included in ouwr e safety cwrriculuwm).

A Bullying Incident Book is kept in the Head's office and .any incidents .of bullying .and
harassment are entered. These are then analysed on grounds of race, gender, disahility
etc., by the Head teacher/ Staff .and findings reported to Gowerning Body.

Continue to embed PSHE .activities
which focus on anti-Bullying.
School Council to continue to
highlight Anti Bullying as part of
their responsibility.

Deliver Antibullying .assemblies.

Listening to pupils, staff, parents .and .others

St Mary's actively listens to the views of all stakeholders, including, .and especially,
those with any individual needs or those from Adifferent hackgrounds.

Pupils:

Annual questionnaire

School

C.ouncil/Parlicment

Worry Boxes

Proyer Tree

Lnformal listening to children’s comments .and views

Discussion in RE/PSHE

Through JRSOs (feedhack from bhus travel)

Drop In Lesson Ohservations focus on ECM Agenda

Parents:

Annuwal questionnaire

Parent [teacher consultation

Comments in Home/School diaries(KS|) .and Homew.ork diaries (KS2)

‘Meet .and Greet mwith Head teacher

Feedback from Parent Gowvernors

PTFA meetings

Informal corwersations hetween parents .and teachers .at the start and end of the

school day

Continue to develop Catholic v.alues
within the school throuwgh our
policies, teaching, care and

guidance .and relationships

Continue to develop PSHE .activities
within the revised .curriculum

To continue to develop pupil voice
through the School Council and
JRSOs

Continue to irwite parents in to
special ossemblies

After refurhishiment has heen completed,
consider wse of classroom for family
5L,

Dewvelop irwolvement .of parents on
Eco Committee etc.,




Informal corwersations i}br,cw.gh school office

Special Assemblies where achievement is celebrated

Skaff:

Staff Gowernor comuments at Governors Meetings and Sub Committee Meetings
Gowvernors corwersations with staff on Gowvernor Visit Doys.

Staff discussions formal .and in staff meetings

Ensuring a rich and relevant curriculum which celehrates diversity and cultural

similarities. and differences o We will continue to seek opportunities
Owr school ensures that the curriculum equips pupils to actively promote .community ko wcelehrate community diversiby.
cohesion and ensures their understanding .of faith .and ethnic diversity in society. o Contirwe to develop existing glohal links
Owr RE Programme ‘Come .and See' irwolves twice yearly modules on Other Faiths. e.g. Educaid

The school has recently irwested in some resource hoxes to support learning on o To continue to support Local

‘Other Faiths community projects.

The school is working towards the Enhanced Healthy Schools status, part of mwhich
irwolved work on wnderstanding others'.

The school has links with owverseas projects for redevelopment (CA FOD/ Educaid)
Opportunities to reflect the wider community issues through displays.

We .actively look for opportunities to irwite visitors to the achool to enhance learning
ahout the diversity of our community.

Equalising .opportunities

We recognise that some of the groups covered in this policy .re likely to he economically o To formalise the informal practice of
disadv.antaged. passing on nearly new uniform to
St Mary's ensures that ouwr school uniform is affordable and easily occessible younger children in the school. (

We try to avoid putting parents under 4 financial pressure by ensuring that Parent Lnformation Ewxenings at the
trips are well planned, geared to current teaching modules, provide enhanced learning atart of the achool year)

experiences and are good volue for money. o Enswe trips irwolving financial
Payment for trips, music lessons, hus fares etc., can alw.oys be made in instalments. implications are planned mell in

We promote the take up of extra curricular activities and owr ‘Charging Policy ensures adwvance.

that nohody is denied access to these hecause of financial reasons. The take up of all e Review Charging Policy annually.
after school clubs is monitored carefully. e Continue to w.ork with local secondary
The school works closely with Danetree School and BGN .and Oxford College and schools and colleges 4o suppork

students on w.ork experience,




welcomes w.ork experience placements.
Careful gender .monitoring .of attainment to ensure equality of access.

To continue to .monitor .corefully
expense costs of trips to ensure
parents do not suffer additional
financial burden

To monitor and take .action in relation
to any drop in achievement of .any
pupil or groups of pupils.

Lnforming and irw.olving parents .and carers

We recognise that some of the groups covered in this policy are more likely to find
Achool intimidating, strange .or inaccessible.

The school offers a range of communicating hetween school and parents and
endeavours to find ways in which the .communication meets parents’ circumstonces and
needs.

The Head sends out a weekly newsletter to the parents

All notices and information for parents is displayed .on the schools wehsite. Many
parents contact the school via email.

We encourage parents to let ws know if they have a particular disahility or need .and
Ouwr School Prospectus is reviewed anruwally ond is accessible to parents through the
wehsite.,

In order to keep parents informed about school regimes, homew.ork etc., .and the school
irwites parents to a Parent Lnformation Ewvening at the start of the school year and
two Parent Consultation Evenings. Parents .are also irwited to come .and talk to
teachers after the Annual Written Report is sent home. Children's” targets and
progression towards targets are sent home .and parents are asked to make a written
response or come and discuss them with the class teacher.

The school has held a Parents ‘How to support yowr child in maths’ .and How to
support your childs reading' evenings.

Parental .classroom support to hear children read is welcomed.

The Gowernors and PTFA .are a presence at the start of the year Parents Lnformation
Exening and inform parents .abhout joining the PTFA.

Further develop strategies to
communicate with the very few
parerds for whom English is an

To .continually monitor occessibility
of information sharing.

Continue to develop web site and
receive training from designer in .order
to wpload information to parents s
soon os possible.

Recognising that some of the groups covered in this policy .are more likely to find school
intimidating, strange .or inaccessible.

The school ensures a happy start to the school day. A .member of staff is alw.oys in
the playground to meet and look .after the children as they .arrive .and the Head, is
usually owutside the school each morning to meet .and greet.

Continue to monitor
transition processes.

To review transition
arrangements hetween classes/key
stages.

Continue to support secondary
Achool transfer activities.




When .o child .mowes into the school mid year they .are given a ‘buddy to help them settle
in and parents are given .all necessary support in the transition period.

Children transferring to secondary education toke part in the organised transfer days
and .any documentation regarding /s,peu,ai/m,dyv,odual needs are given to the next school.
The FS teacher wvisits all children starting at owr school .at the heginning .of FS2 in the
nursery placements.

Maonitoring of new .children ensures that extra help is given to those pupils who find
change of school .challenging.

The school ensures well-planned school adjustments .are made to cater for a child

with disahilities- if possible in adv.ance of starting .at the school.

Addressing the full range of learning needs .and ensuring access to all that we .offer

St Mary's staff are .committed to meeting the needs .of all children in their care and have
experience in differentiating the curriculum to meet the needs of all children who are
identified as School Action or School Action Plus

Recognising that some .of the groups covered in this policy are more likely to under-
achieve, we will continue to develop pupil monitoring systems in order to ensure that
the curriculum is relevant and interventions are appropriate.

Teachers are .aware of learning styles .and teaching styles .and strive to ensure that

appropriate strategies ond teaching styles to suit the needs .of each pupil .are implemented.

P
Marking and feedhack is hased on attainment tow.ards set learning .objectives and
teachers have adopted the Shirley Clarke strategies.

Tracking pupil progress identifies needs for intervention
Attendance is monitored .carefully by the Head and appropriate oction is taken if a
child's attendance is giving concern.

Lannjngjﬁbaszdpn,pm/vwwslzaxmngandizadwoswzmmmﬁzdm AFL

o Continue to dewvelop effective .analysis
and development of interventions

e Continue to develop effective AFL

o Continue to develop personalised

Teachers .are ow.are that in order to .meet the
specific needs of a disabled child they may
hawve to:

Adapt their classroom in response
to .adwvice from children's therapists
or doctors.

Re ev.aluate the delivery of lessons
Attend training courses to develop

Adapt classroom resources ond

teaching materials e.q. large print
hooks, provide specific ICT resources.

Supporting learners with particular needs

We recognising that some of the groups covered in this policy are more likely to hove
particular needs.

If necessary the school will provide learning packs for children .out of school.
Envery child has individual targets for English Maths RE .and Personal. These .are
generated

To establish os soon os possible

appropriate training needed to .meet
particular needs .of children coming
into FS2.




through pupil conference and parents are informed .of the targets .and their childs * Rewiew Special Needs Policy every 3
progress towards them. Children are given hasic skills support in order to achieve e.q. Mears

Homew.ork Club, Pupil Profiles.

If necessary the school engages the help and support from the County Language Team. o Gaps identified in training needs

The school prowvides, through INSET, Courses and SENCo teacher support for strategies analysis are reflected to he included in
Self esteem is deemed to bhe .a considerable foctor in .o childs ability to succeed .and is

awoys considered when setting 1EPs, Lndividual targets .and interventions. o Traini etant SENCo

ACCESSABILITY PLAN
The Accessibility Plan is structured to support and compliment the schools Equality Plan .and together will bhe published on the school
wehsite.
St Mary's is committed to prowviding an erwironment that enahbles full curriculum occess that yvalues .and incudes .oll pupils, staff,
parents and wvisitors regardless of their educational, physical, sensory, emotional and cultural needs. We .are committed to taking
positive action, in the spirit of the Equality Act 2010 with regard to disability .and developing a culture of inclusion, support and
owareness within the school.

Out Accessibility Plan shows how woccess is ko he further improved for disabled pupils, staff and wvisitors to the school and anticipates
the need to make reasonable adjustments to accommodate need where procticable. The plan will contain relevant and timely .actions to:
I. Lncrease occess to the curriculum for pupils with .o disahility, expanding the curriculum .as necessary to ensure pupils with a
disability .ore as, equally prepared for life, as able bhodied pupils. This is in line with Equalities Act 2010 and covers teaching
and learning .and the wider curriculum of the school e.q. after school clubs, visits, music tuition. It olso .covers the provision

of specialist or auxiliary ,a,ud/s/,rzs,ow,czs/zq,w,pmm

Making the school accessible to .all Up wntil .now the school has never received
At the moment the school does not have any child with physical disability. Howewver an application for the admission of .a
it alw.ays endeavours to meet the needs of .any pupils, staff or visitor with physical Adisables child. Howewner, the Gowvernors .and
Adisabilities. staff are aware that modifications may he
Sewveral renovations have heen made to the school huilding to make it more .accessible. | needed to the physical erwironment to meet the
The school has a ramp up to the main door of the school suitable for mwheelchair needs of disabled children. Although the
access. . The school has refurbished disability toilet facilities. specific changes w.ould depend on the nature
There is emergency lighting to the ahowve areas. of the disahility it is anticipated that these
Class & (FS) has heen widened to .accommodate .a wheelchair would include:
AUl curricular and extra-curricular opportunities .are available for pupils with ® Ramps to classroom exits to
Adisahilities [ ound.

® Widen doorw.ay from Haoll to main exit




Rearranging the loyout of individual

classrooms ( depending on the specific
needs e.g. to accommodate specialist

equipment)




Ensuring fair and equal treatment for staff and others
Recognising that the school needs to ensure that its policies .and practice does not
discriminate, directly or indirectly, against odults .as well as pupils in the school and
that positive role models .and .o wider perspective will strengthen the school St Marys
ensuwres non-discriminatory recruitment .and employment practices in line with the CES
quidelines. The school promotes dignity at w.ork and encourages the development .of
all staff - teaching .and non teaching.

Continue to ensure that training
needs are .met.

Continue to encourage all .members of
staff to further develop their skills
and expertise.

Contirue to link CPD wiith

Scho.ol Priorities

Continue to develop Performance

Management for .all staff - teaching
and non teaching.

Review Griev.ance Policy
Head to undertake safe recruitment

braini

Encourage participation of under-represented groups

Rzoog,rwsuug that the school has an opportunity to model empowerment of all groups
disabled, ethnic, religious .and socially & economically disadv.antaged .groups

St Mary's School recruits Non Foundation Gowernors which .are representative .of the

pupil population and [community (Foundation Govs are appointed by the Diocese).

The school has an active PTFA which encourages participation from all parents.

The /s,dw,oi Aupports uudwpdua,bs, and ,corrmuuu,tg groups to express their case on matters

Hard to reach parents are ,abw,a,g/s fulLowzd up.

Continue to seek ways to irwolve
and engage .all parents in PTFA

Maonitoring and Ewxaluating the policy
Recognising that the strength of this policy depends upon ensuring that everyone is
actively implementing it .and that gaps .and the need for further development will arise
from effective evaluation, St Marys School will

o Constantly encourage training for stoff & gowvernors

e Consult pupils, parents and staff on how the policy is w.orking .and how it
could be improved
Monitor .and review practice
Carry out impact assessments to evaluate practice
Report to gonvernors
Report to parents and pupils

Ohserve the requirement to report on

disability aspects in School
Prospectus

Report on all aspects of Inclusion
to Gowernors

Add a report on inclusion to website

Changes to practice .and policy to
be reflected in the school SEF







